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Saturday, December 30
As we visit the exhibit for an afternoon of local history and friendship.
Diverse Voices: Three Perspectives of Early Bethlehem.
Says the Moravian Historical Society, “this is a unique and rarely discussed look at
this groundbreaking colonial community through three sets of eyes: a woman’s, a
Black man’s, and a Native American woman’s. Through period diaries,
records, and other primary materials, we investigate the lives of these three
colonial residents of Bethlehem to discover what life was really like in
Bethlehem, PA.”
We will meet at the Moravian Historical Society at 1:00 p.m. to see the exhibit and
tour the museum. Afterwards, we will either walk or drive to a nearby diner for coffee
and conversation.
Information:
Where: Moravian Historical Society, 214 E. Center St, Nazareth 18064

When: Saturday, December 30
Time: 1:00 p.m.
Cost: $5.00 per person
Other: No pre-registration required. Just come.
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If the weather is bad, please call either Randi Blauth: 610-974-9711 or
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Rosemary Baker: 610-258-1995 to see if we will still attend. We will not call you.
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Group Information

Paperback II Study Group
For January we will meet at Mary Lou Vernon's home on Tuesday, Jan. 16that 7:30pm.
Our book for January is "Everything I Never Told You" by Celeste Ng.
If you are interested in joining us please let Mary Lou Vernon know.
Happy reading,
Joanne Wagner
AAUW Paperback I New members are welcome.
Please call Myra Saturen 610 974-9385..
Out-to-Lunch Bunch
Start 2018 by joining friends for lunch! Our January hostess, Jo-Anne Sessa, has chosen “Twisted Olive” at 51
West Broad Street, Bethlehem, for our luncheon on Tuesday, January 16th. You can look at their website by
clicking on this hyperlink:https://www.allmenus.com/pa/bethlehem/480300-twisted-olive/menu/ for information. Please join us at Noon by calling or texting Jo-Anne at 610-451-2152 or emailing her
at jobkl@aol.com to reserve your place at the table. The reservation cutoff date will be Friday, January 12. Jeanie Keller Powers
Diversity: Deeds and Dialogue
Members of this group come from the Bethlehem, Easton and Allentown branches to discuss issues around
race, age, gender and more.
This group is concerned with social action as well as social justice. We meet the 4th Wednesday, of the month
at 7:00pm. If you have any questions, please contact Rosemary Baker
Mystery Paperback
Mystery Paperback will not meet again until late January

For information contact Linda at 610-865-2087. : Linda Robertson.

LCRob123@PTD.net

Bacchae
Bacchae will begin the new year with a meeting on Jan 11th at Rita Bergstrom's house at 7:00. Eileen Traficante will serve as co-hostess. No meeting is scheduled for February.
The following is schedule for year: March 8--at Louise Wisser's with Amy Fields as co-hostess, April 12--at
Jane Snyder's house with Joanne Wagner as co-hostess May 10-- end of year dinner, place to be determined
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Know Your Rights at Work

Sexual Harassment
Sexual harassment is a form of sex discrimination that violates Title VII of the Civil Rights Act of 1964. Very generally, sexual harassment describes unwelcome sexual advances, requests for sexual favors, or other verbal or physical conduct of a sexual nature. Title VII is a federal law that prohibits discrimination in employment on the basis of sex, race, color, national origin,
and religion, and it applies to employers with 15 or more employees, including federal, state, and local governments. Even
with Title VII’s protections, many people across the country still face sexual harassment in their workplaces.
If you are experiencing harassment at work you are likely overwhelmed and afraid. The important thing to remember is that
you are not alone and that you do have options when coming forward.
The following resources will help you better identify sexual harassment, advocate for yourself and others, and determine your
next steps. As you begin this journey it is important to remember to DOCUMENT EVERYTHING. Nothing is too small or
trivial when it comes to calling out harassment in the workplace:





Your experience with the harasser — time, location, details, and witnesses
Your experience reporting the harassment — time, location, details, and witnesses
Your productivity — safeguarding and documenting your productivity at work can be essential during and after reporting
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Tis’ the Season
Holiday Luncheon

Members and
spouses enjoyed a
lovely family-style
lunch at Stefano’s.
A great way to start
the holidays!!

Photo provided by Jo-Anne Sessa
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AAUW has been empowering women as individuals and as a community since
1881. For more than 130 years, we have worked together as a national grassroots
organization to improve the lives of millions of women and their families.
IF YOU ARE ON FACEBOOK, “like” and “follow” our branch page.
Then, share, share, share!
Get the word out to your friends about all the great things AAUW does!

@AAUWBethlehem

